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IP Law #4
Chapter 6 
[bookmark: _GoBack]Chapter 6 noted that Friendster has obtained a number of social networking patents that it could potentially assert against other social networking sites such as Facebook and MySpace. Suppose you are corporate counsel at one of these two companies and you expect that you may eventually be sued by Friendster. In addition to contesting the validity or enforceability of the Friendster patents, what are some of your other options? 
Corporate concerns extend from everyday task and can change essentially from operational issues to legal ones. Friendster began a social networking site that after some time assumed a lower priority in relation to a portion of the more prominent online networking locales of the present society. Chapter 6 notes that “From 2006 to 2009 Friendster obtained four patents including the actual system that connected users” (Ferrera et al, pg. 170). Such information would be exceptionally fascinating to the originators social networking sites founders like Facebook and MySpace for future legal issues that represent a risk. 
As an individual put resources into these companies, I would take a proactive role in the circumstance. I would seek legal opinion and see whether there is any patent confer that exposes us to a claim or check whether there is a license that will enable the organization to legally buy the license. It would better ensure the employees, organization, and the clients to approach the circumstance in an extremely positive and proactive way that won't thwart activity or result in liquidation. Doing the examination just as procuring the faculty to get in front the potential claim will be exorbitant yet not accomplishing something could influence you to lose more.
Chapter 7 
The CEO of a small but promising start-up company is in need of an experienced engineer to head up a key aspect of the business, and has selected Sam as a leading candidate. If hired, Sam would not only be exposed to the proprietary technology that already provides a significant advantage in the market, but would be tasked with developing additional proprietary information and software. Sam is currently an employee of XYZ Corp., a competitor of the start-up. What potential problems might the CEO want to consider? What steps could the CEO take to address these problems?
Beginning an organization is a hazard in itself but seeking to higher workforce from an opponent organization is a hazard that should be thought about before contracting happens. Competitive advantage suit popularly known as trade secret litigation should be secured for the new business just as the rival organization. Nondisclosure agreements as part of hiring procedure need to be signed by the start-up company (Liang, 2009). Experience, information and skills are important source to arrange the contract of a worker however protecting the organization is critical to the success of that company. 
The general achievement of an organization depends on the protection employees set forth to guarantee the success of every investor. When hiring an employee, one needs to consider the position and needed contribution he is bringing on one hand, and the necessity of protecting the company from legal battle on the other. Protecting the company from the start, ensures protection of employees and services render.
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